
FACTS  Diversity Office

Two important assets the
Laboratory holds are the
diversity of programs
within its multidisciplinary
structure and the diversity
of the people it employs. It
is the combination of
talent, energy, commitment
and dedication that fuels
Brookhaven’s ability to
excel in basic and applied research at the
frontier of science and technology.
Brookhaven encourages a diverse environ-
ment that welcomes a healthy exchange of
ideas and different viewpoints, and main-
tains a number of programs that provide
multi-level opportunities for women and
minorities including:

Professional Program for Women and
Minorities:
This one-year program provides the
associate with an opportunity to gain
experience and acquire skills in science,
engineering or administration.

Technician Program for Women and
Minorities:
A two-year internship for individuals who
have completed a minimum of an AAS
degree in the fields of electrical, electro-
mechanical, or mechanical technology.
Participants will gain hands on technical and
science experience while working under the
guidance and support of professional staff
members who will serve as mentors.

Technician Training Program for
Women and Minorities:
Provides on-the-job training for those
who are pursuing a career in the field of
electro-mechanical technology. The trainee
will learn and assist in the development
and maintenance of beamline instrumenta-
tion during this two-year program.

General Consortium
for Graduate Degrees
for Minorities:

This fellowship provides
opportunities for stu-
dents to obtain a master’s
degree in engineering
through a program of paid
summer internships.

Employment Opportunities for
Individuals with Disabilities:
Gives individuals an opportunity to acquire
skills and experience in science, engineering
or administration during a six and one-half
month term appointment.

Science and Engineering Programs
for Women and Minorities:
On-the-job training for undergraduate
students. Participants in the 10-12 week
program are mentored by members of
the scientific, administrative, or technical
staff and given research experience in
various areas of chemistry, physics,
computer science, engineering, biology,
nuclear medicine, applied mathematics,
high and low energy accelerators and
scientific writing as well as nonscientific
areas.

Laboratory Assistance Program:
Brookhaven is the home of the Career
and Employment Institute’s (CEI) 15-week
Laboratory Assistance Program. CEI
assists individuals with disabilities reach
entry-level positions in clinical, pharma-
ceutical, environmental and research
laboratories.

For more information, please contact:
Rosa Palmore
Diversity Coordinator
Tel: 631 344-2703 Fax: 631 344-5305
E-mail: rpalmore@bnl.gov

Brookhaven employs nearly
3,000 scientists, technicians,
and support staff

Diversity Programs at Brookhaven
The Laboratory
is operated by

Brookhaven Science
Associates, a company

founded by Stony
Brook University

and Battelle.

Brookhaven maintains multi-level
diversity programs

5/01

The U.S. Department of Energy’s Brookhaven National Laboratory • P.O. Box 5000, Upton NY 11973

www.bnl.gov


