
 
 
 

Organization: YEAR: 

  Tier 1 Inspection Program ((Due annually by September 30th) 
1. What key deficiencies have been identified during Tier 1 inspections? 

2. What processes are used to ensure timely completion of corrective actions for identified deficiencies ? 

3. What trends have been observed with respect to repeat deficiencies? 

4. To what extent do Tier 1 inspections include involvement of subject matter experts? 

5. To what extent do Tier 1 inspections include management? 

6. To what extent do Tier 1 inspections include involvement of workers? 

7. Is guidance, tools and processes provided by the laboratory for the Tier 1 program sufficient to meet your 
organizational needs? 

  
  Chemical Management & Industrial Hygiene Hazards  (Due annually by September 30th) 

1. How does management insure its chemical inventories (CMS) are being maintained in accordance with 
laboratory requirements?  

2. How does management insure that Carcinogen, Reproductive Hazards, and High Toxicity chemicals are 
appropriately identified and controlled?  

3. How does management insure that Peroxide Forming Compounds  are tested at appropriate frequency? 

4. 

Has organizational management maintained and updated its review of: 
___Beryllium Use (BURF)        ___Static Magnetic Fields (SMURF)        ___Class 3b & 4 Laser Registration 
___Confined Space Inventory  ___Confined Space Cancelled Permits    ___Etiologic Agent Inventory 
___Noise Area Assessment     ___PPE and Respiratory Protection assessments 
 

 Lock-Out – Tag-Out Program (Due annually by September 30th) 
1. Describe typical findings observed during LOTO audits? 

2. Describe the frequency of LOTO audits (e.g., logbook, tagging order, and tag reviews): 

3. Briefly describe the most significant finding/discrepancy? Was it adequately addressed? 

4. Is the Lab LOTO process sufficient for your Organization’s needs or have you supplanted the Lab process 
with an internal guidance document? 
  

  Occupational Injury Management (Due semi-annually by March 31st & September 30th ) 

1. 
How have organizational supervisors been made aware of their responsibilities for reporting and follow-up of 
occupational injuries? 

2. 
What actions have been taken by management to ensure staff members are aware of the importance of 
preventing worker injuries? 

3. 
What proactive measures have been implemented to improve the organization’s occupational injury 
performance? 

4. 
What is your organization’s current LWCR? 
What is it relative to BNL/DOE? 
What actions/processes are being implemented to reduce/sustain those rates? 

5. How has management demonstrated their commitment to preventing worker injuries? 

6. Cite your method of demonstrating that managers truly understand what is causing accidents? 
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