
M. Sievert Resources for LGBTQ+ Physicists 1 / 33

Resources and Programs for 
LGBTQ+ Physicists

Matthew D. Sievert

RHIC / AGS Annual 
Users’ Meeting 2019

Wed, June 5, 2019



M. Sievert Resources for LGBTQ+ Physicists 2 / 33

Many of You Know Me…



My name is Matt; I go by “he.”
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…But Let Me Re-Introduce Myself

➢ “…he works at Rutgers University.”

➢ “…I have collaborated with him in the past.”

➢ “…his recent paper on Shrinking the Quark-Gluon Plasma”

• Most people refer to me this way by default.

• In my case, you would be right.

➢ …But you wouldn’t know for sure unless I tell you.
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…But Let Me Re-Introduce Myself

I am a cisgender, bisexual man.

My name is Matt; I go by “he.”

• Cisgender: “Cis” = “same”

➢ I identify with (and really am) the gender I have been considered since birth

• Bisexual:

➢ I am attracted to both men and women
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…And This is My Family

He is a gay, transgender man.

This is my husband, Jesse

• Transgender: “Trans” = “across”

➢ He identifies with (and really is) a different gender than he was considered at birth

• Gay:

➢ He is attracted exclusively to other men
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…And This is My Family

He is a gay, transgender man.

This is my husband, Jesse

• Growing up, he was assumed to be a girl based on his anatomy

➢ His birthname, baby clothes, socialization all reflected that assumption

➢ But that has never been who he really was as a person

• As an adult, he chose to transition:  to change his name, appearance, and pronouns
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…And This is My Family

He is a rambunctious 3-year old.

This is our son.

➢ He is attracted to Hot Wheels cars and cupcakes
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…And This is My Family

• Our son is our biological child, conceived in the usual way

• Jesse was prescribed testosterone for four years, but stopped when we got serious

• “Aside from a little facial hair, you’re no different from any of my other patients”
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Motivation

Why Am I Telling You All This?
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Motivation

Why Am I Telling You All This?

• Even if we are colleagues, this is a side of me you may never have known

➢ I have the luxury of being able to factorize my personal and professional life.

➢ I can and do keep people at arm’s length, until I choose to invite you in.

➢ Many queer people do not have this privilege.
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Motivation

Why Am I Telling You All This?

• Even if we are colleagues, this is a side of me you may never have known

• To introduce terminology, in context, which may be new to you

➢ Much of the terminology is not fully settled in the community

➢ I come here, not as an expert with the answers, but to start a conversation
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Motivation

Why Am I Telling You All This?

• Even if we are colleagues, this is a side of me you may never have known

• To introduce terminology, in context, which may be new to you

• To convey that all discussions about LGBTQ+ inclusion are deeply personal

➢ This is both a bug and a feature

➢ By coming out publicly, I am inviting you in to a personal and honest conversation
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LGBTQ+ Organizations
And Partners

With Whom I Have Worked

I don’t have all the answers.  
But I do have some connections.
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https://www.lanl.gov/careers/diversity-inclusion/erg/lgbtq/index.php

https://www.lanl.gov/careers/diversity-inclusion/erg/lgbtq/index.php


• At LANL, as at many institutions, several small pockets of dedicated people 
are working independently on ways to improve diversity
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Build Synergies;  Don’t Re-Invent the Wheel

➢ Human Resources

➢ Multiple employee resource groups

➢ Theory Division leadership

➢ Computational Sciences Division leadership

➢ National Security Division diversity working group

• Building networks lets you pool resources, ideas, and build shared trust



National Society of Hispanic Physicists
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Partner Organizations

Society for the Advancement of Chicanos / 
Hispanics and Native Americans in Science



• An important aspect of building partnerships and improving diversity is recognizing 
the role of intersectionality

M. Sievert Resources for LGBTQ+ Physicists 13 / 33

Intersectionality

➢ Nonlinear interactions between facets of identity (race, gender, sexuality, etc.)

Gay Hispanic Woman ≠ Gay  +  Hispanic  + Woman

➢ Not a simple superposition.  Mixing of cultural expectations around machismo, etc.

• These voices and experiences are not represented by single-issue groups.  



• 2014 Ad Hoc Committee on LGBT+ Issues

• LGBT Round Tables at APS Meetings

• Commissioned 2016 LGBT Climate in Physics Survey
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Our Most Powerful Partner:  the APS
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Barriers and Challenges
Facing LGBTQ+ Physicists

It’s Not Just Outright Discrimination.
That Would Be Too Easy.
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https://www.aps.org/programs/lgbt/upload/LGBTClimateinPhysicsReport.pdf

• To date, the only physics-specific survey, using 
established methodology, of the LGBTQ+ community

The 2016 LGBT Climate Report in Physics

➢ Targeted survey with “snowball sampling.”  N = 324

➢ Interviews with a cross-section of respondents.  N = 5

➢ Focus groups at APS Mar. / Apr. Meetings 2014 - 2015

➢ Demographic survey of APS membership.  N = 2596

https://www.aps.org/programs/lgbt/upload/LGBTClimateinPhysicsReport.pdf
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Executive Summary:   Severe Uncertainty

Human Rights Campaign, 2015
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The US Transgender Survey:  The New Mexico Example

• Legal same-sx marriage since 2013. Prohibited discrimination on the basis of 
sexual orientation and gender identity since 2003

http://www.ustranssurvey.org/

➢ In particular as applied to employment and housing

• And yet:

➢ 26% reported being fired, not hired, or denied promotion for being trans

➢ 36% reported being evicted, denied housing, etc. for being trans

http://www.ustranssurvey.org/
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Executive Summary:   Pervasive Isolation
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Executive Summary:   Pervasive Isolation
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Executive Summary:   Substantial Hostility



This slide 
courtesy of 

Ágnes Mócsy

https://www.agnesmocsy.com/

https://www.agnesmocsy.com/


• At one point in my career, I was approached by a student because I was 
out and visible as a safe space and LGBTQ+ advocate.
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My Experience as an Advocate

• The student was a trans man whose work was being systematically sabotaged 
by his advisor ever since he had been forced to reveal that he was transgender.

• Drawing on supportive relationships within and without the department, we 
were able to get the student safely reassigned elsewhere and his sabotaged 
work published under supervision.

• …But, the disciplinary process for the advisor was concluded without a 
satisfactorily thorough investigation.
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Steps Forward:
What We Can Do, and 

What You Can Do

After the storm comes the rainbow.



• A years-long collaboration between LGBT+ 
Physicists and SGMA in astronomy
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A Starting Point:   The Best Practices Guide

https://arxiv.org/abs/1804.08406

• Catalogue of strategies and practices which can 
help ameliorate some of the barriers to 
inclusion facing LGBTQ+ physicists

https://arxiv.org/abs/1804.08406


➢ Most effective when you can build a network to combine existing efforts
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Executive Summary:   Establish a Framework
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Executive Summary:   Visibility is Empowerment
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The BNL Leona Woods Award
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LGBT+ Physicists Acknowledgment of Excellence



• Purpose: To help LGBTQ+ physicists find support at their institutions
To enhance visibility of LGBTQ+ physicists
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Voluntary “Out” and “Allies” Lists

http://lgbtphysicists.org/outlist.html

http://lgbtphysicists.org/outlist_request.html

• Some shout-outs:

➢ You have the support of senior people in your institution

• To view or add yourself:

http://lgbtphysicists.org/outlist.html
http://lgbtphysicists.org/outlist_request.html
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Executive Summary:   Gather Resources

A proactive choice of signage for 
a unisex bathroom at LANL
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Executive Summary:   Start a Conversation

My name is Matt; 
I go by “he.”
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Executive Summary:   Make LGBTQ+ People Welcome
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In Conclusion

“Hope will never be silent.”  -- Harvey Milk



• When you can bring your whole self to work, the whole community thrives
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• Creates investment into your institution, into your team, and into your mission

• Further reading:

➢ APS Climate Survey:
https://www.aps.org/programs/lgbt/upload/LGBTClimateinPhysicsReport.pdf

➢ Best Practices Guide: https://arxiv.org/abs/1804.08406
➢ M. Ramsey-Musolf talk: https://www.bnl.gov/video/index.php?v=581

https://www.aps.org/programs/lgbt/upload/LGBTClimateinPhysicsReport.pdf
https://arxiv.org/abs/1804.08406
https://www.bnl.gov/video/index.php?v=581

