Attendees: 26

Monthly BWIS Meeting forEqual Advancement
May 1, 2020 oV b
www.bnl.gov/bwis/

I. Call to order by: Amber Aponte at 12:01 pm

Il. Comments or questions regarding minutes from last meeting

lll. Most of the meeting was devoted to hosting guest Maia Gemmill of the Gender Champions for Nuclear Policy (GCNP)

Network.

a) Below are copied excerpts/bullet points from her presentation.

Vi.

Vii.

viii.

Xi.

Xii.

Organization based on principles set out by International Gender Champions.

Founders include Ambassador Laura Holgate (Nuclear Threat Initiative) and Michelle Dover
(Ploughshares Fund).

GCNP network consists of 52 individual gender champions from 50 organizations.
1. Think tanks, media, national laboratories

Members commit to actionable, concrete steps to improve gender equality in fields related to
nuclear policy.

1. Parity Panel Pledge: Avoid whenever possible appearing on single-gender panels.
2. Three “SMART” commitments to advance gender equality in the organization

a. Ex: Achieve an average of 50% women'’s participation in a specific number of the
organization’s largest public events annually.

One of the hardest parts of implementing diversity programs is achieving concrete results.

The GCNP commitments are a way to concretely and visibly operationalize BNL’s organizational
values for diversity and inclusion.

Puts BNL in a leadership position on the issue of gender equality and diversity.

Join LANL and INL in leading the way

Presented to EBNN leadership with positive response.

EBNN leadership has raised the topic with Lab Director Doon Gibbs.

GCNP leadership is open to meeting with laboratory leadership to help up make our case.

Hoping to build support in other directorates, to provide grassroots support for the initiative.

b) Discussion Points

Timing is good for BNL—Inclusion & Diversity goals.
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ii. Provides another way to set goals both institutionally and individually.
iii. How will this relate to all other directorates?
IV. Report on BWIS activities:
a) Director of Membership

i. Membership Numbers: No updates.

ii. Treasurer’'s Report: No updates.

b) Director of Programs
i. Past Events: No updates.

ii. Upcoming Events:

1. Vivian said she has invited two speakers (status pending).

2. Vivian suggested bringing up BWIS’ loyalty cards (attendance event cards) at the

Quarterly Meeting.

3. 2020 Gertrude Scharff-Goldhaber Prize

a. The Goldhaber Committee is reviewing applications and will make an

announcement shortly.

4. 2020 Renate Chasman Award

a. Two winners were selected for this year's Chasman Award: Feng Zhang and Lei
Wang of SBU and the BNL Chemistry Department. Congratulations!

b. The Award Ceremony will be held on May 26™ at 1:00 p.m. via Blue Jeans.

c. Many thanks to Wai-lin and David for all their hard work to make this year’s

awards possible.

V. Presidents’ Updates

i. Kayla and Amber will raise topics at the next Quarterly Meeting with Lab Leadership.

1. Topics include: concerns amongst Lab employees about childcare due to Covid-19
restrictions; Ombudsman; 1&D attendance tracking; Discovery Park daycare possibility.

VI. Comments:

i. ASAP will host a week of events for young scientists (Early Career Research Symposium) in

September (TBA).

VIl. Action ltems:

i. Amber will send out a Doodle poll to ask members the best time to hold the General Meeting
while staff are working from home (noon is not ideal for those with children).
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ii. Amber will upload Maia Gemmill's slides onto the MS Teams site.

iii. Amber will ask David and Wai-lin if okay to announce the Chasman winners on social media and
let Kashmira know.

iv. Amber will schedule the next meeting via MS Teams (TBA).

VIIIl. Adjournment at 1:15 pm
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