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DISCLAIMER

This report was prepared as an account of work sponsored by an agency of the
United States Government. Neither the United States Government nor any
agency thereof, nor any of their employees, nor any of their contractors,
subcontractors, or their employees, makes any warranty, express or implied, or
assumes any legal liability or responsibility for the accuracy, completeness, or any
third party’s use or the results of such use of any information, apparatus, product,
or process disclosed, or represents that its use would not infringe privately owned
rights. Reference herein to any specific commercial product, process, or service
by trade name, trademark, manufacturer, or otherwise, does not necessarily
constitute or imply its endorsement, recommendation, or favoring by the United
States Government or any agency thereof or its contractors or subcontractors.
The views and opinions of authors expressed herein do not necessarily state or
reflect those of the United States Government or any agency thereof.



Abstract: The U.S. Support Program to IAEA Safeguards (USSP) has
funded more than 25 Junior Professional Officer positions in the IAEA

i
Department of Safeguards since 2005. JPOs are college graduates with
zero to two years work experience who work alongside senior IAEA staft
members for one to two years and assist with basic, yet essential work

while obtaining valuable experience. They contribute to equipment de-

velopment, testing, and integration, open source information collection

a _ _
and analysis, and software and database development. This paper will
study the trends in career progression for the JPOs who have completed
assignments with the TAEA in the Department of Safeguards. Brookha-

ven National Laboratory, in its role in managing the USSP, has compiled

Susan E. Pepper, Joseph Carbonaro, Barbara Hoftheins, and Tanya Collins, Brookhaven National Laboratory information that can be analyzed for this purpose.

Since 2005, the U.S. Support Program to IAEA Satequards has approved 35 junior professional officer (JPO) positions. As of June 2015,
27 have completed their assignments, 7 are currently serving in the IAEA Department of Safeguards, and 1 is waiting to begin his assignment,

PRIOR

Conclusion:
Fields of Study Prior to JPO Assignment Highest Level of Education Prior to JPO Activity Immediately Preceeding - MostJPOs ae recruited from
the JPO Assighment e workplace.

» Graduate degrees are helpful
but not essential to landing a
JPO position.

m Nuclear Engineering Doctor of Philosophy — 1

m Chemistry and Chemical Engineering

m Physics JuriS DOCtOr — 1

m Math & Statistics

| Master of Business Administration — 1
m Health Physics
m Computer Science Master Of Artg — ’|O

m Earth Science

m Int'| Relations, Policy, Studies, Euro Studies, etc. Vaster Of Sclence — 15

m Political Science

History Graduate Certificate — 1

W Business

e The most common fields of
study for successful candidates
= Internship are nuclear engineering and in-
= Job ternational studies, which in-
% Student cludes international relations,
international affairs, and Euro-
pean studies.

JPO backgrounds are roughly
evenly split between science/
technology and social science

disciplines; however, of those
JPOs hired by the IAEA after

Bachelor of Science — 6

AFT E R their JPO assignment, a greater
number have backgrounds in
science and technology.
|IAEA JPO Assignments Employment Paths Following the JPO Assignment AEA The USSP has sponsored the
Reqular Stef most JPOs in the area of open
= [AEA source information collection
m Software Development | o and analysis, but JPO composi-
= |nternational Organization : : ,
= Unat. Mon. Sys. tion in technical support areas
= Info. Collect. & An. = Us Government National IAEA has significantly increased in
m Statistics = US National Laboratory Laboratory Short Term the last several years.
= NDA = Self Employed IAEA femporary Assignment Following their assignments,
u Legal = Academic | ‘ | JPO JPOs are most likely to work for
m Perf Monitoring s Unemployec g?;grr?iiglﬁgﬁls School, the JAEA, another international
m Surveillance seli-employed, organization, or a U.S. national
. = Unknown Unemployed
Tech Planning laboratory.
= Industry
Industry
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